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What you can expect when you apply for a job with us
Equality of Opportunity

Your application will be welcomed and considered, regardless of the following factors:

· Age


Disability

Race


Gender includes Gender Re-assignment


Religion and beliefs


Sexual Orientation


Health
· Criminal Record

Marital Status


Membership or non-membership of a trade union


Nationality, Ethnic origin
· Domestic circumstances


Social and employment status


HIV status

We will assist disabled candidates who meet the minimum criteria by ensuring that you are invited to interview. We will make reasonable adjustments to the recruitment and selection process to enable you to pursue your application, provided that you inform us of any specific requirements.
The Application Process

The advert provides clear contact details for you to obtain any further information you need about the role. All applications are made via NHS Jobs, however if you have any difficulties with this process then please contact the Recruitment Team on 01444 448692.
The Selection Process
The data that you provide does not go forward to the Recruiting Manager, but is retained in the HR department for monitoring purposes. 
Shortlisting will be carried out by assessing the evidence provided on your application form against the Person Specification and the quality and quantity of other applications received. 
If shortlisted, you will be invited to interview by email. We will endeavour to give you a minimum of five working days notice. This email will be informing you about the selection techniques we will be using. These will always relate directly to the selection criteria.

If successful, you will be contacted by the Recruiting Manager and verbally offered the role. This will be followed up in writing with a letter from the Recruitment Team.
Feedback about your performance in the selection process is available on request. This will be provided by a member of the selection panel or, in the case of psychometric tests, by a qualified practitioner.

If you have any comments or queries about this process, then please let us know by contacting the Resourcing Manager on 01444 441881 extension 8407.

