[image: image1.wmf]
Working for us
Brighton and Sussex University Hospitals NHS Trust recognises the benefits of a working environment that supports staff and promotes their welfare and development whilst providing a healthy balance between work and life outside of work.

By embedding good HR practices in the Trust and improving the quality of the work experience for our staff the Trust understands that the quality of patient care will improve.

The Trust is committed to:

· ensuring the rights of all people to equality of opportunity 

· assisting our staff to achieve a better work life balance through a variety of flexible working arrangements.

The Trust aims to become a model employer and is striving to ensure that there are a wide range of work life balance schemes in place to help support and assist its staff. 

The various schemes in place include childcare, carers leave, flexible hours, training and development opportunities and healthy working.

We encourage membership of Trade Unions and the details for representatives of these Unions are available on request.
Equality and Diversity
The Trust is committed to building a workforce which is valued and whose diversity reflects the communities it serves, enabling it to deliver the best possible health care services to those communities.

The Trust believes that diversity and equality are fundamental to the delivery of good quality care.

The Trust has a number of active minority groups which include: 
· Equality and Diversity Steering Group

· Black and Minority Ethnic Network

· Gay, Lesbian, Transsexual, Transgender and Bisexual Forum 
· Disability Awareness Group
Supporting Staff at Work – Work/Life Balance
The Trust is committed to helping staff achieve a balance between the demands of their jobs and personal responsibilities and encourages a culture that promotes work/life balance. Our commitment is demonstrated through a range of flexible working policies which are in place to combine work and family life.

HELP Service

The 'HELP' (Health, Employee Learning and Psychotherapy) service provides support to Trust staff with prevention, management and treatment of stress and support following traumatic/critical incidents. 

Childcare
Childcare facilities are important to ensure employees have the confidence that their children are being well cared for whilst they are at work. The Trust has nurseries on both the Royal Sussex County Hospital and Princess Royal Hospital sites.

The Trust also has a Childcare Co-ordinator, Allison Verblow, who can advise staff on childcare issues irrelevant of the age of the child. 

Caring Responsibilities

In conjunction with Carers Groups Allison is able to direct those staff with caring responsibilities to the appropriate agencies for assistance. The Trust has a joint Carers Group with South Downs Health NHS Trust where members can share experiences.

During our lives we may all have caring responsibilities. The Trust recognises that this can create responsibilities for staff and endeavours to ensure that working hours accommodate this whilst ensuring the service provided to our patients continues to have priority.
Flexible Working
The Trust actively promotes flexible working practices such as:

· Annualised Hours

· Compressed Hours

· Job-Sharing

· Self-rostering

· Shift working

· Staggered hours

· Term-time only

Special Leave Arrangements
The Trust has gone beyond its statutory obligation in its provision of leave arrangements, such as:

· Adoption leave

· Annual leave

· Carers leave

· Maternity leave

· Paternity leave
Employment Policies

The Trust has a number of employment policies that contribute to a Healthy Workplace for staff:

· Bullying and Harassment
· Diversity and Equality

· Flexible Working

· Special Leave

· Health and Safety

· Stress

Occupational Health Service
Our Occupational Health Department is very active in supporting those members of staff who are on long term sickness and helping with rehabilitation programmes to phase returning to the workplace.

Security
The Trust has a zero tolerance policy which means that neither physical nor verbal abuse is acceptable. Our Security Department run courses for different staff groups on how to handle potentially difficult situations.
Benefits
Occupational Sick Pay 

The Trust operates the occupational sick scheme in line with the NHS terms and conditions of service, with entitlement based on length of service.

There is also a redeployment procedure to assist any employee who becomes sick or disabled whilst in employment and can no longer continue in their original job.

Pension/Retirement

As a member of the NHS pension scheme staff receive an excellent package of pension benefits which includes life assurance cover, benefits if retirement is on the grounds of ill health and pensions and allowances for spouse and children after death of member of staff.

The Trust has a Pensions Advisor who can assist with any questions.

Training and Development

The Trust recognises that the delivery of high quality patient care is dependent upon maintaining highly motivated and skilled employees. It is therefore important to empower staff by appropriate investment in statutory, mandatory, service delivery and personal development training.

The Trust runs over one hundred different training courses, from basic numeracy and literacy skills, to Leadership courses and NVQs in Management.
We have an in house Learning and Development team who can advise you on these courses.
