
 

Terms & Conditions for the Partnership Trust 

 

All posts are subject to satisfactory references, DBS and Occupational 

Health clearance 

 

Salary 

New entrants to the NHS will start at the bottom of the pay scale. 

Current staff will need to show proof of salary by providing most recent payslip. 

Staff will receive annual increments from the day of appointment. 

 

Annual Leave Entitlement 

On appointment to NHS   27 days + 8 days bank holidays  

5 years NHS Service   29 days + 8 days bank holidays  

10 years NHS Service   33 days + 8 days bank holidays  

 

This will be pro-rata for part time staff. 

 

Pension Scheme 

You will be automatically eligible to our generous Pension scheme. 

You can opt out if you wish to do so.  For further information please see 

http://www.nhsbsa.nhs.uk/Pensions/799.aspx  

 

Training & Development 

You will go on a full Corporate Induction, which will include training on health 

and safety and basic life support. The Trust also offers numerous training and 

Secondment opportunities for its employees. 

 

All other Terms and Conditions will be in accordance to NHS Agenda for  

Change 

 

http://www.nhsbsa.nhs.uk/Pensions/799.aspx

