
 
INTERVIEW GUARANTEE SCHEME 

 
The Trust is committed to the employment and career development of disabled people. To 
demonstrate our commitment, we use the Disability Symbol which is awarded by Job Centre 
Plus.  As a symbol user, we guarantee an interview to anyone with a disability whose 
application meets the minimum criteria for the post. 
 
About the Disability Symbol:  

 
 
The disability symbol (above) is made up of two ticks and the words ‘positive about disabled 
people’. You will see the symbol displayed on job adverts and application forms. If an 
employer uses this symbol, it means they are positive about employing disabled people and 
will be keen to know about your abilities. The symbol is awarded by Job Centre Plus to 
employers who have made a commitment to employ and develop the abilities of disabled 
staff. 
 
The Five Commitments: 
 
Employers who use the symbol make 5 commitments regarding recruitment, training, 
retention, consultation and disability awareness. These commitments are: 
 

 To interview all disabled applicants who meet the minimum essential criteria for a job 
vacancy and to consider them on their abilities. 

 

 To discuss with disabled employees, at any time, but at least once a year, what both 
parties can do to make sure disabled employees can develop and use their abilities. 

 

 To make every effort when employees become disabled to make sure they remain in 
employment. 

 

 To take action to ensure that all employees develop the appropriate level of disability 
awareness needed to make these commitments work. 

 

 To review these commitments each year and to assess what has been achieved, plan 
ways to improve on them, and inform Job Centre Plus about progress and future 
plans. 

 
What do we mean by disability? 
 
To be eligible for the Interview Guarantee Scheme you must have a disability or long term 
health condition that puts you at a significant disadvantage in either obtaining or keeping a 
job.  The disability could be physical, sensory or mental and must have  
lasted, or be expected to last for at least twelve months.   
 

http://www.google.co.uk/imgres?imgurl=http://www.barcouncil.org.uk/media/17462/padp_e_m.gif&imgrefurl=http://www.barcouncil.org.uk/about-us/working-for-the-bar-council/why-work-for-us/equality-and-diversity/&usg=__StRX_E3b-GgOklU9pIWI5-7RV7U=&h=259&w=312&sz=5&hl=en&start=1&zoom=1&tbnid=PNnFW8gDCG047M:&tbnh=97&tbnw=117&ei=P0OdT_fEHenK0QXX4tmUDw&prev=/search%3Fq%3Dtwo%2Bticks%2Bsymbol%2B2012%26hl%3Den%26gbv%3D2%26tbm%3Disch&itbs=1


 
You do not have to be registered as a disabled person to apply under this scheme. 

 
How do I apply? 
 
Simply complete the Trust’s application form as you would normally and ensure you 
complete the section on disability in Part A as fully as possible. 
 
If you need any help completing the form, or you would like it in an alternative format e.g. 
Braille tape, large print, etc, please contact the Recruitment and ESR Team, St Nicholas 
Hospital, Jubilee Road, Gosforth, Newcastle upon Tyne NE3 3XT.  0191 2456771.  
 
 

ASSISTANCE FOR INTERVIEW 

 
 

To ensure we do not create barriers in our selection process and to help us implement our 
Dignity and Respect Policy effectively, please let us know if you would like us to provide any 
particular assistance for your interview, such as: 
 
 
 
(Please tick) 
 
Induction Loop 
 
Sign Language interpreter (type_____________) 
 
Keyboard for written tests 
 
Someone with you at the interview (e.g. speech facilitator) 
 
Wheelchair access 
 
Accessible toilet facilities 
 
Other assistance (please specify) 
 
____________________________________________________________________ 
____________________________________________________________________ 
 
 
If you have any questions about your specific needs at the interview, or would like to give us 
more information, please contact the Recruitment and ESR Team, St Nicholas Hospital, 
Jubilee Road, Gosforth, Newcastle upon Tyne NE3 3XT.  0191 2456771 


