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Job Description

JOB TITLE Advanced Clinical Practitioner

GRADE Band 8a

REPORTS TO Divisional Lead ACP

ACCOUNTABLE TO Associate Director of Advanced Practice
DEPARTMENT Generic JD for all ACPs working in UHDB
DIVISION Generic JD for all ACPs working in UHDB
DATE January 2022

JOB PURPOSE:

To work autonomously at an advanced clinical level providing direct delivery of patient care,
utilising advanced clinical assessment and reasoning skills to deliver safe and effective care
to patient.

To provide clinical leadership and support across the multidisciplinary team, to ensure the
delivery of safe and effective care to all patients within UHDB.

To support the divisional lead ACP and associate director of advanced practice in continued
development and progression of the ACP service to meet the demands of the service.

To coordinate, plan, deliver and manage the healthcare needs of the patients presenting to
their area of practice in conjunction with the wider medical team.

To work as part of the wider medical team supporting junior medical staff, sharing clinical
workload, and facilitating attendance at training and development opportunities for the junior
Drs.

To provide consistent high quality care for patients accessing UHDB services.

To support effective patient flow throughout the Trust supporting Trust management teams
with on-going clinical care provision.
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Executive
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Advanced Practice

ACP Team Lead Educational ACP ACP QI / Audit / Research
lead Practitioner Support ACP lead

& Wellbeing lead
{ Trained ACPs
[ Trainee ACPs }

DIMENSIONS

To work both autonomously and alongside consultant colleagues at an advanced clinical
level ensuring the delivery of high quality care, making critical decisions to diagnose
conditions through clinical assessment and ordering and interpreting of diagnostic tests.

To autonomously manage the routine care of patients, using skills beyond the scope of allied
health professionals and nursing. This will include maintaining records as an autonomous
practitioner.

To deliver advanced assessment and use of treatments normally outside the scope of allied
health and nursing practice, for patients who may have diverse presentations and complex
physical and psychological needs.

To work collaboratively across all disciplines across the acute and community settings
including community services.

To undertake and coordinate evidence based audit and research projects to ensure best
practice and aid service development. Disseminate the findings both locally and nationally.

Lead the implementation of specific changes to practice or service protocols.

This post does not have direct budgetary responsibilities, The post holder will support Trust
and National targets at all times with clinical care being their prime responsibility.

The Advanced Clinical Practitioner will be expected to complete a clinical portfolio mapped
to the curriculum appropriate to area of practice with final sign off for completion of training
achieved by review by panel with external members present

The Advanced Clinical Practitioner will evolve the role, proposing and negotiating extensions
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of practice beyond traditional scope and boundaries to meet the needs of service users in
line with the Trust’s Strategic approach and business plans.

The Advanced Clinical Practitioner will exercise a high degree of personal and professional
autonomy, making critical judgements and decisions to meet the expectations and demands
of this role in conjunction with the Multidisciplinary Team (MDT).

The practitioner will provide professional clinical support, teaching and advice to nursing
staff, junior medical staff and other members of the MDT and be an integral part of the
hospital team

KEY RELATIONSHIPS

Internal

e Associate Director of Advanced Practice
Divisional Lead ACP
ACP Educational and Clinical Supervisors
Consultants
Matron for area of practice
NMPx lead

KEY RESULT AREAS:

e Assess, differentially diagnose, plan, implement and evaluate individual treatment
interventions for patients by virtue of expert clinical judgement and close liaison with
members of the MDT. Works in conjunction with the MDT to clearly define values,
direction and policies impacting upon care. Support Consultants, Matrons and ward
managers in the monitoring and evaluation of standards of care.

¢ Regularly encounter complexity, risk, uncertainty and incomplete information when
managing an independent caseload, taking sole responsibility for clinical decisions
and utilising critical self-awareness to ascertain limits of own knowledge base and
know when to draw upon consultant and other MDT support.

e Utilise advanced knowledge and clinical assessment skills to decide upon
appropriate imaging and further tests, interpret the findings and take responsibility for
test results to formulate an appropriate treatment plan, and escalate to the medical
team when beyond scope of practice and agreed protocols and current clinical
guidelines.

¢ Work in partnership with individuals, families and carers, using a range of
assessment and communication methods which are clinically relevant and culturally
appropriate to optimise communication with the patient and their relevant others,
particularly in the delivery of unwelcome or bad news.

e Independently prescribe, where legally permitted or clinically relevant, or utilise
Patient Group Directives to review medication for therapeutic effectiveness,
appropriate to patient needs and in accordance with evidence based practice,
national and practice protocols and within scope of practice to optimise treatment.
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e Provide spontaneous advice regarding patient management on a consultative basis
to all members of the MDT, both within the ward setting and in the community,
providing continuity of quality care both on admission and at discharge.

¢ Prioritise own and medical team’s workload and ensure effective time management
strategies are embedded within the culture of the team.

e Act as an effective role model and teacher to junior medical staff and other members
of the MDT.

e Act as an advocate for patients and colleagues to ensure that the Trust CARE values
are met at all times.

e Take responsibility for self-directed learning and performance, keeping up to date
with relevant local and national policies, disseminating pertinent research findings
and driving forward improvement in a fiscally responsible manner. Demonstrates
continuous learning and development through a personal portfolio available for
discussion at annual appraisal

¢ In partnership with other clinical teams, collaborate in improving the quality of health
care responding to local and national policies and initiatives as appropriate, and
assessing the impact.

PERSON SPECIFICATION — FOR RECRUITMENT PURPOSES

Essential Desirable

Education, Training and NMC, HCPC, GPhC registration. MSc in Advanced

Qualifications Practice.
MSc in relevant healthcare subject
CPD Requirements HEE accredited ACP
Evidence of ongoing CPD
demonstrated in a clinical and Royal college ACP
professional portfolio. accreditation (where
available).

lonising radiation (medical
exposure) regulation holder.

Experience & Knowledge | Substantial broad experience
relevant to the area of practice

Imaging interpretation knowledge
and experience
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Skills and Ability Able to assess, diagnose and Ability to utilise patient group
create a management plan for an directive (PGD)
undifferentiated diagnosis
independently,

Non-medical prescribing (if legally
permitted) or level 7 knowledge of
therapeutics if not legally permitted

Ability to perform technical skills
required for area of practice

Communications and Advanced communication skills
interpersonal skills
Demonstrable leadership skills

Excellent written and oral
communication skills

Values and Behaviours As per UHDB values

Other requirements Flexible, agile and adaptable, able
to work across divisions and also
Trust sites.

Person Specification

Communication and relationship skills (include internal/external contacts)

Able to effectively communicate highly complex, sensitive or contentious information by virtue of a
critical understanding of emotional intelligence, body language, health literacy and numeracy, and
other communication methods such as using interpreters and electronic devices.

Able to draw on these advanced interpersonal skills to regularly deliver unwelcome or bad news,
manage conflict and/or overcome barriers to acceptance.

Able to draw upon well-developed facilitation, negotiation and conflict management skills when
carrying out service improvement, driving forward new developments and liaising with industry
partners.

Demonstrate excellent written and oral communication skills in terms of clear and concise entries
within the medical records, dictated letters to patients, General Practitioners and other members of
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the MDT.

Able to present information to a wide audience using a variety to methods tailored to the audience
type. This will include presenting at local, national and international events.

Knowledge, training and experience
HCPC, GPhC or NMC registration.

Substantial broad experience relevant to area of practice, with evidence of managing/ leading a
team.

Relevant postgraduate MSc qualification or clinical experience commensurate with Masters Level
practice, as evidenced by a Continuing Professional Development portfolio, mapped to the
appropriate ACP curriculum with final sign off achieved at Annual Review of Competency
progression (ARCP) or other accreditation process such as HEE Centre for Advancing practice
Independent Portfolio Route

Broad and advanced knowledge of pathophysiology, diagnostics and evidence based treatment.

Advanced clinical assessment and history taking skills to enable accurate assessment and
diagnosis of complex conditions appropriate to area of practice.

Advanced clinical diagnostic skills including the ability to interpret plain radiographs, scans
(commensurate with area of practice), blood tests and interventions ordered and formulate
diagnosis and ongoing treatment plans including safe discharge based upon this information.
Independent prescriber, if not able to legally access independent prescribing demonstrates
knowledge of therapeutics in clinical portfolio entries and completion of therapeutics module at level
7.

Experience in managing acute problems.

Able to use basic IT systems including Word, Excel, PowerPoint and other relevant Trust clinical
systems such as Lorenzo and PACS.

Evidence of attendance at mandatory training.

Experience of using data and information in planning and providing services. Recognised mentor or
teaching qualification.

Analytical and judgemental skills

Able to work as an independent practitioner.

Portfolio evidence of postgraduate learning and competence to Masters Level.

Able to formulate a diagnosis, differential diagnoses, initiate appropriate treatment and evaluate

effectiveness.

Able to independently manage own caseload, prioritising work and using critical judgement to draw
on consultant and MDT support, as required.

Able to use all subjective, clinical and diagnostic information to decide upon the most appropriate
treatment for the patient, and is able to articulate the risks and benefits of intervention verses
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conservative management.
Able to present and receive complex information from the MDT.
Able to design, execute and evaluate audits.

Able to make quick decisions and offer immediate verbal advice for requests for second opinions in
complex cases from other members of the MDT.

Planning and organisational skills

Able to act as a senior member of the team by proactively managing own and team caseload by
liaising with relevant team members to anticipate service gaps and demands and make necessary
adjustments to ensure a safe and high quality service.

Able to plan and implement strategies which may impact across the Trust and wider healthcare
community.

Organise relevant teaching for all members of the MDT

Physical skills

Able to use a high degree of dexterity, manipulation and hand eye coordination when carrying out
advanced clinical assessment techniques to complete a comprehensive assessment of the patient.

Well-developed keyboard skills to facilitate ordering of investigations and viewing test results and
imaging.

Willing to be adaptable and flexible to meet service requirements.

Willing to develop and maintain competence in the variety of skills as appropriate to the area of
practice.

Responsibilities for patient / client care

Able to manage an independent caseload of patients, taking sole responsibility for clinical decisions
and using critical judgement to draw on consultant and MDT support, as required.

Able to develop highly specialised programmes of care and is responsible for ensuring high
standards of care are delivered at all times, for all patients.

Able to identify, manage and advise on the ongoing care of patients.

Responsible for ensuring timely and effective communication with patients, General Practitioners
and other members of the MDT.

Able to present the patient with evidence based information regarding their condition and risks and
benefits of various treatment interventions, including those that carry potential life threatening
complications, such as surgery. This will be done in the context of a highly developed knowledge of
health literacy and numeracy.

Able to act as an advocate for the patient.

Responsibilities for policy and service development
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Contributes to the development of the overall ACP service, as well as development of the speciality
service within which they work.

Helps develop protocols for specialist area which may impact upon other disciplines.
Adheres to Trust policies and procedures, working within the ACP frameworks.
Supports the development of new policies as work and role develops within Trust policy.

Supports or initiates the development of new ways of working that reflect local targets, tariff and
changes to healthcare policy

Responsibilities for financial and physical resources

Understands personal responsibility for effective management of resources and ensures the safe
use of specialised equipment.

Supports senior managers in ensuring MDT understand responsible use of resources and safe use
of equipment.

Supports in advising and ensuring appropriate, cost effective equipment available for use in the
specialist area.

Responsibilities for human resources
Assists with recruitment, selection and management of trainee ACPs.

Supports the delivery of training to the MDT relevant to area of practice, including to junior medical
staff and medical students.

Contribute to 360 degree appraisals for consultants.
Contribute to appraisal of all junior medical staff.

Acts as a clinical and or educational supervisor to junior members of the MDT.

Responsibilities for information resources

Produce contemporaneous, accurate and complete patient records, both written and typed in
accordance with Trust and regulatory body requirements, to ensure safe patient care and facilitate
communication with all members of the MDT.

Understands data protection and Caldicott issues. Presents clinical data and information, as
required

Responsibilities for research and development
Ensures audit and research findings are utilised to inform delivery of care.
Conduct and or participates in research studies.

Disseminates research findings in peer review journals and at conferences

Freedom to act
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Works as an independent practitioner with own caseload taking sole responsibility for clinical
decisions and using critical judgement to draw on consultant and MDT support, as required.
Supports inter and intra professional working.

Works within Trust policy and clinical guidelines relating to advanced clinical practice and
professional registration.

Uses initiative within established procedures and needs to establish how policies should be
interpreted, taking responsibility for own actions. Acts as the patient’s advocate at all times

Physical effort

Physically able to perform the advanced clinical role in terms of patient moving and handling during
clinical examination, performing clinical procedures such as ascitic drains, assisting in theatres and
standing at computer terminal to request investigations and view imaging.

Physically able to attend emergency calls within the Trust / Trust grounds.

Mental effort

Frequent requirement for prolonged concentration for patient care and to responding to an
unpredictable work pattern with frequent interruptions from patients and staff.

Emotional effort
Exposed to regular emotional situations such as the breaking of bad news to patients and families
Displays exemplary standards of professional and personal behaviour and integrity at all times.

Required to support all members of the MDT.

Working conditions
Universal precautions apply.
Regular exposure to body fluids, smell, foul linen and clothing.

Understands trigger of aggressive behaviour and is able to manage exposure to verbal aggression
and threatening behaviour

This job description outlines the duties as currently required but may be amended by mutual agreement
to reflect future transformation and integration of the Trust.

Signed:
(Member of staff) Date
Signed:
(Line Manager) Date
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University Hospitals of Derby and Burton NHS Foundation Trust Derby and Burton
was formed on 1 July 2018, bringing together five hospital sites NHS Foundation Trust

in Derby and Burton.

Our aim is to bring together the expertise of our 12,300 staff to provide the highest quality care to

COMPASSION OPENNESS EXCELLENCE

Together we are #TeamUHDB

Putting our patients & b
our communities first
Right first time b)
Invest our resources wisely m)
Develop & nurture our ”
colleagues

Ensure improvement through 0
effective partnerships

WOeOO

Our Vision & Ildentity

Our UHDB Identity is that we provide ‘Exceptional
Care Together’, which is our "Why?'. It is the
fundamental purpose that guides all that we do.

Our Values & Behaviours

Our staff have co-created a set of values and
behaviours that are stretching and inspiring in
equal measures. These are our UHDB promises.
They are powerful messages and will shape how
we care for others and care for each other. They
are Compassion, Openness and Excellence...

Our objectives

As part of the ‘Big Conversation’, we lastly turned
our attention to our aims, big steps we must we
take in the future. This is our ‘What?'. Our staff
said that we should continue to have PRIDE...

patients within Derbyshire and South East Staffordshire. Our vision, values and objectives are:

Equality, Inclusion and Diversity
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University Hospitals of Derby and Burton NHS Foundation m
Trusts is fully committed to promoting inclusion, equality, ; ; :
diversity and human rights in employment and delivery of its University HOSp'taIS of
services. The Trust is committed to providing an environment Derby and Burton
where all employees, patients, carers and visitors experience NHS Foundation Trust
equality of opportunity by means of understanding and

appreciating the value of diversity.

The Trust works to eliminate all forms of discrimination in line with the Equality Act 2010, and
recognises that this requires, not only a commitment to remove discrimination, but also action
through positive policies to redress inequalities.

The Trust actively encourages its employees to challenge discrimination and promote equality
of opportunity for all.

Employees of the Trust are required to comply with its policies and values around equality,
inclusion, diversity and human rights. Failure to do so will be treated as misconduct under the
Trusts’ Disciplinary Policy and Procedure, which may result in dismissal.”

Freedom to Speak up

The Trust is committed to listening to our staff and learning lessons. There are a variety of ways
in which concerns can be raised in person, by phone or in writing (including email). We also
have a Freedom to Speak Up Guardian who works with Trust leadership teams to create a
culture where staff are able to speak up in order to protect patient safety and empower workers.
Full details can be found on the Trust Intranet

Data Protection

Organisations are required to comply with the General Data Protection Regulation; the UK Data
Protection Act 2018; all other data protection legislation and other local policies and procedures
regarding the handling of information. All employees retain the right to request information held
about them.

Confidentiality

The Trust requires all staff to maintain a high standard of confidentiality, and any disclosure of
information outside the proper and recognised course of duty will be treated as a serious
disciplinary offence.

Infection Control

The prevention and management of infection is a key priority for the Trust. As an employee of
the Trust you have a responsibility to:
e ensure that your work methods are compliant with the Trust’s agreed policies and
procedures and do not endanger other people or yourself
e be aware of infection prevention and control policies, practices and guidelines
appropriate for your duties and you must follow these at all times to maintain a safe
environment for patients, visitors and staff
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e maintain an up to date knowledge of infection prevention m
and control, policies, practices and procedures through : 5 "
attendance a?[ mandatpory training arrle ongoing k University HOSP'taIS of
continuing professional development Derby and Burton

« challenge poor infection prevention and control practices NP T
of others and to report any breaches, using appropriate Trust mechanisms (e.g. incident
reporting policy).

Health and Safety at Work Act

All staff must not wilfully endanger themselves or others whilst at work. Safe practices and
precautions must be adhered to.

Smoke free Trust
The smoke free policy applies to staff, patients, resident’s visitors and contractors.
Research:

"The Trust comprises research-active hospitals with a developing culture of research and
innovation across the whole organisation. All clinicians are expected to engage in research,
development & innovation.

Engagement of clinical staff in research covers a spectrum of involvement, ranging from having
an awareness of the studies and trials taking place in their areas, to assisting with the
identification of research participants, to research-experienced individuals who win research
funding and assume the role of Chief Investigator for multi-centre trials and studies".
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