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JOB DESCRIPTION
JOB TITLE:
Macmillan Associate Clinical Nurse Specialist Acute Oncology (AO)
GRADE:



Band 6
Division: 



Anaesthetic and Surgical Services
Base:




AOS Office, Musgrave House, Royal Bolton Hospital

Managerially Accountable to:
Macmillan Acute Oncology Advanced Nurse Practitioner (ANP)
Professionally Accountable to:
Macmillan Acute Oncology ANP/Lead Cancer Nurse/Lead Clinician
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ORGANISATION CHART:





                                                                                          

DUTIES AND RESPONSIBILITIES

The post holder will play a key role within the Acute Oncology Team (AOT) and in the delivery of AO services throughout the Trust. The post holder will provide early input of specialist care to oncology patients enabling:

The post holder will give advice and implement patient care in an area which requires specific clinical knowledge, skills and experience.  The post holder will work alongside other clinical colleagues in A&E, AMAU, oncology, haematology, palliative care, various cancer multidisciplinary teams (MDT’s), radiology and pathology and primary and tertiary care colleagues to ensure quality of holistic care to patients is maximised. 

The role of the Clinical Nurse Specialist (CNS) is multifaceted incorporating such key functions as policy and standards development, practice development, education, research and professional development.  The ultimate aim is the provision of a cost effective, efficient high quality service that meets the needs of the AO patient and their family/carers.

Clinical Responsibilities

1. The post holder will provide direct, specialised care and advice to patients within the AOS, demonstrating advanced clinical skills and knowledge in the AO assessment of individual patients.

2. To act as a specialised practitioner in the prioritisation and management of AO conditions, intervening appropriately whilst ensuring all interventions are based on evidence based standards of care and best practice guidelines.

3. Responsible for initiating appropriate and timely consultation and/or referral when beyond the level of the post holder’s expertise/knowledge.

4. To make judgements surrounding complex health concerns or situations which require analysis, interpretation and comparison of a range of care options to enable the initiation of nursing care and interventions to support the patients’ healthcare needs.

5. To utilise high level, advanced communication skills with a wide range of people in a manner consistent with their level of understanding, culture and background and preferred ways of understanding.

6. To act as a patients’ advocate, ensuring the patient and carer are fully informed and understand the proposed care pathway and interventions therefore enabling patients to make informed decisions.

7. Ensuring that consent to treatment is established prior to any interventions when appropriate.

8. Perform interventions within scope of knowledge and expertise based on a robust assessment of patient presenting healthcare needs.

9. Monitor and evaluate the patient’s response to treatment and advise nursing and other healthcare professionals on the revised care strategies to improve effectiveness of care.

10. Manage caseload independently, prioritising appropriately and ensuring resources are used cost effectively.

11. Support the ANP in the nursing leadership of the AOS.

Organisational & Management

1. To effectively prioritise own workload balancing other patients related and professional demands and ensure that these remain in accordance with those of the service as a whole.

2. To evaluate existing services, identifying areas for improvement and in collaboration with the AO ANP/CNS and develop business cases for presentation to the directorate.

3. Ensure effective and efficient utilisation of resources, managing resources to achieve maximum value for money without detriment to patient care.

4. To be actively involved in audit of outcomes relating to AO.

5. Assist to produce monthly reports to submit to the Strategic Cancer Network re: AO workload and outcomes.

6. In collaboration with the AO ANP/CNS contribute to the body of knowledge and research in cancer nursing through publication and presentation on a local and national level.

7. Utilise systematic methods of enquiry to ensure own practice and development of others is always evidence based.

8. To support developments in clinical practice, undertake audits to identify best practice and also clinical service requirements.

9. Undertake in collaboration with the multi professional team research projects in relation to specialist area in inform practice.

10. Report and record all untoward incidents and assist with investigation as needed.
Education and Continuing Professional Development

1. To work in collaboration with the AO ANP/CNS to implement and maintain the AO education strategy, ensuring compliance with national peer review measures for AO.

2. To work in collaboration with cancer service partners/providers to ensure Trust education strategy for AO reflects local/regional/national strategy.

3. To deliver education and training regarding Acute Oncology to multi professional staff.

4. Maintain individual professional development adhering to recognised local and national standards.

5. Access appropriate training courses to maintain and improve specialist knowledge and skills.
Research and Audit

1. To be actively involved in audit of outcomes relating to AO.

2. Assist to produce monthly reports to submit to the Strategic Cancer Network re: AO workload and outcomes.

3. In collaboration with the AO ANP/CNS contribute to the body of knowledge and research in cancer nursing through publication and presentation on a local and national level.

4. Utilise systematic methods of enquiry to ensure own practice and development of others is always evidence based.

5. To support developments in clinical practice, undertake audits to identify best practice and also clinical service requirements.

6. Undertake in collaboration with the multi professional team research projects in relation to specialist area in inform practice.

Our Values

•
Vision



We have a plan that will deliver excellent health and care for future generations, working with partners to ensure our services are sustainable. 

We make decisions that are best for long term health and social care outcomes for our communities

•
Openness 

We communicate clearly to our patients, families and our staff with transparency and honesty

We encourage feedback from everyone to help drive innovation and Improvements

•
Integrity

We demonstrate fairness, respect and empathy in our interactions with people

We take responsibility for our actions, speaking out and learning from our mistakes
•
Compassion 

We take a person-centred approach in all our interactions with patients, families and our staff

We provide compassionate care and demonstrate understanding to everyone

•
Excellence

We put quality and safety at the heart of all our services and processes

We continuously improve our standards of healthcare with the patient in mind

LEGAL & PROFESSIONAL RESPONSIBILITIES
· Adhere to Trust and departmental policies and procedures.

· Maintain a safe environment for yourself and others, taking reasonable care to avoid injury.  Co-operate with the Trust to meet statutory requirements.

· Maintain registration, and nursing competencies, and comply with NMC code of Professional Conduct, and related documents.

· Sustain and improve own professional development by personal study, work based learning activities, and by using opportunities provided by the Trust.

· Keep up-to-date with legal matters that may arise during the course of duty.

Health, Safety and Security:  

· All employees have a duty to report any accidents, complaints, defects in equipment, near misses and untoward incidents, following Trust procedure.

· To ensure that Health and Safety legislation is complied with at all times, including COSHH, Workplace Risk Assessment and Control of Infection.

Confidentiality:

· Working within the trust you may gain knowledge of confidential matters which may include personal and medical information about patients and staff.  Such information must be considered strictly confidential and must not be discussed or disclosed.  Failure to observe this confidentiality could lead to disciplinary action being taken against you.
Data Quality
· All employees are reminded about the importance of Data Quality and staff should make themselves aware of both departmental and corporate objectives for Data Quality.

· Data Quality forms part of the appraisal and objective setting process for staff responsible for data entry and data production; staff should ensure that they adhere to policies and procedures at all times. Failure to do so may result in disciplinary action being taken.

Codes of Conduct and Accountability:

· You are expected to comply with relevant Bolton NHS Foundation Trust codes of conduct and accountability.

Infection Prevention and Control:

· You must comply with all relevant policies, procedures and training on infection prevention and control. 

Safeguarding Children and Vulnerable Adults:

· You must comply with all relevant policies, procedures and training on safeguarding and promoting the welfare of children and vulnerable adults. 

Valuing Diversity and Promoting Equality:

· You must comply with all relevant policies, procedures and training on valuing diversity and promoting equality.
Training:  

· Managers are required to take responsibility for their own and their staff’s development.

· All employees have a duty to attend all mandatory training sessions as required by the Trust.

Any other general requirements as appropriate to the post and location

The range of duties and responsibilities outlined above are indicative only and are intended to give a broad flavour of the range and type of duties that will be allocated. They are subject to modification in the light of changing service demands and the development requirements of the postholder.
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PERSON SPECIFICATION
SITE MANAGER
	
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	Education/ Qualifications


	· First Level Registration

· Recognised oncology qualification

· Evidence of professional development

· BSc level degree

· ENB 998 or equivalent Teaching Certificate

· Current valid NMC registration
	· Masters level degree or working towards

· Evidence of management experience/training


	Application Form

Portfolio

Interview

References



	Experience


	· Relevant clinical experience at Band 5/6 in oncology

· Post-registration experience in Oncology nursing

· Significant post-registration experience
	· Ward/clinical specialty experience
	Application Form

Interview 

References

Portfolio



	Skills and Abilities
	· Expert cannulation skills and central venous line skills

· Excellent clinical reasoning/clinical decision making

· Evidence of research based practice

· Organisational skills

· Advanced communications skills

· Basic IT Skills


	Computer skills for the use of presentations, reports and statistical analysis e.g. PowerPoint, Excel and Word programmes. 


	Application Form

Interview

References

	KNOWLEDGE


	· Evidence of being up to date with current issues in oncology and professional care

· Fully aware of clinical governance agenda 

· Evidence and understanding anti-cancer treatments and potential side effects.


	
	Interview

	Work Related Circumstances
	To be able to travel around the area of work
	
	DBS check

Pre-employment checks


	Prepared By: 

Business Manager 
Bolton NHS Foundation Trust

Date: October 2015
	
	


Trust Lead Cancer Clinician





Lead Nurse and Cancer Manager





Cancer Nurse Specialist





Churchill Oncology Unit





Acute Oncology Advanced Nurse





Acute Oncology CNS & Administrator
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